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2522.460 To what extent may the Corpora-
tion or a State commission consider pri-
orities other than those stated in these
regulations or the Notice of Funding
Availability?

2522.465 What information must a State
commission submit on the relative
strengths of applicants for State com-
petitive funding?

2522.470 What other factors or information
may the Corporation consider in making
final funding decisions?

2522.475 To what extent must I use the Cor-
poration’s selection criteria and prior-
ities when selecting formula programs or
operating sites?

2522.480 Can a State’s application for for-
mula funds be rejected?

2522.485 How do I calculate my program’s
budgeted Corporation cost per member
service year (MSY)?

Subpart E—Evaluation Requirements

2522.500 What is the purpose of this subpart?

2522.510 To whom does this subpart apply?

2522.520 What special terms are used in this
subpart?

2522.530 May I use the Corporation’s pro-
gram grant funds for performance meas-
urement and evaluation?

2522.540 Do the costs of performance meas-
urement or evaluation count towards the
statutory cap on administrative costs?

PERFORMANCE MEASURES: REQUIREMENTS AND
PROCEDURES

2522.550 What basic requirements must I fol-
low in measuring performance under my
grant?

2522.560 What are performance measures
and performance measurement?

2522.570 What information on performance
measures must my grant application in-
clude?

2522.580 What performance measures am I
required to submit to the Corporation?
2522.590 Who develops my performance

measures?

2522.600 Who approves my performance
measures?

2522.610 What is the difference in perform-
ance measurements requirements for
competitive and formula programs?

2522.620 How do I report my performance
measures to the Corporation?

2522.630 What must I do if T am not able to
meet my performance measures?

2522.640 Under what circumstances may I
change my performance measures?

2522.650 What happens if I fail to meet the
performance measures included in my
grant?
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EVALUATING PROGRAMS: REQUIREMENTS AND
PROCEDURES

2522.700 How does evaluation differ from
performance measurement?

2522.710 What are my evaluation require-
ments?

2522.720 How many years must my evalua-
tion cover?

2522.730 How and when do I submit my eval-
uation to the Corporation?

2522.740 How will the Corporation use my
evaluation?

2522.800 How will the Corporation evaluate
individual AmeriCorps programs?

2522.810 What will the Corporation do to
evaluate the overall success of the
AmeriCorps programs?

2522.820 Will information on individual par-
ticipants be kept confidential?

Subpart F—Program Management
Requirements for Grantees

2522.900 What definitions apply to this sub-
part?

2522.910 What basic qualifications must an
AmeriCorps member have to serve as a
tutor?

2522.920 Are there any exceptions to the
qualifications requirements?

2522.930 [Reserved]

2522.940 What are the requirements for a
program in which AmeriCorps members
serve as tutors?

2522.950 What requirements and qualifica-
tions apply if my program focuses on
supplemental academic support activi-
ties other than tutoring?

AUTHORITY: 42 U.S.C. 12571-12595; 12651b—
12651d; E.O. 13331, 69 FR 9911, Sec. 1612, Pub.
L. 111-13.

SOURCE: 59 FR 13796, Mar. 23, 1994, unless
otherwise noted.

Subpart A—Minimum
Requirements and Program Types

§2522.10 What definitions apply to this
part?
You. For this part, you refers to the
grantee, unless otherwise noted.

[70 FR 39600, July 8, 2005]

§2522.100 What are the minimum re-
quirements that every AmeriCorps
program, regardless of type, must
meet?

Although a wide range of programs
may be eligible to apply for and receive
support from the Corporation, all
AmeriCorps subtitle C programs must
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meet certain minimum program re-
quirements. These requirements apply
regardless of whether a program is sup-
ported directly by the Corporation or
through a subgrant. All AmeriCorps
programs must:

(a) Address educational, public safe-
ty, human, or environmental needs,
and provide a direct and demonstrable
benefit that is valued by the commu-
nity in which the service is performed;

(b) Perform projects that are de-
signed, implemented, and evaluated
with extensive and broad-based local
input, including consultation with rep-
resentatives from the community
served, participants (or potential par-
ticipants) in the program, community-
based agencies with a demonstrated
record of experience in providing serv-
ices, and local labor organizations rep-
resenting employees of project spon-
sors (if such entities exist in the area
to be served by the program);

(c) Obtain, in the case of a program
that also proposes to serve as the
project sponsor, the written concur-
rence of any local labor organization
representing employees of the project
sponsor who are engaged in the same or
substantially similar work as that pro-
posed to be carried out by the
AmeriCorps participant;

(d) Establish and provide outcome ob-
jectives, including a strategy for
achieving these objectives, upon which
self-assessment and Corporation-as-
sessment of progress can rest. Such as-
sessment will be used to help deter-
mine the extent to which the program
has had a positive impact: (1) On com-
munities and persons served by the
projects performed by the program;

(2) On participants who take part in
the projects; and

(3) In such other areas as the pro-
gram or Corporation may specify;

(e) Strengthen communities and en-
courage mutual respect and coopera-
tion among citizens of different races,
ethnicities, socioeconomic back-
grounds, educational levels, both men
and women and individuals with dis-
abilities;

(f) Agree to seek actively to include
participants and staff from the commu-
nities in which projects are conducted,
and agree to seek program staff and
participants of different races and

45 CFR Ch. XXV (10-1-14 Edition)

ethnicities, socioeconomic back-
grounds, educational levels, and gen-
ders as well as individuals with disabil-
ities unless a program design requires
emphasizing the recruitment of staff
and participants who share a specific
characteristic or background. In no
case may a program violate the non-
discrimination, nonduplication and
nondisplacement rules governing par-
ticipant selection described in part 2540
of this chapter. In addition, programs
are encouraged to establish, if con-
sistent with the purposes of the pro-
gram, an intergenerational component
that combines students, out-of-school

youths, and older adults as partici-
pants;
(2)(1) Determine the projects in

which participants will serve and es-
tablish minimum qualifications that
individuals must meet to be eligible to
participate in the program; these quali-
fications may vary based on the spe-
cific tasks to be performed by partici-
pants. Regardless of the educational
level or background of participants
sought, programs are encouraged to se-
lect individuals who posses leadership
potential and a commitment to the
goals of the AmeriCorps program. In
any case, programs must select partici-
pants in a non-partisan, non-political,
non-discriminatory manner, ensuring
fair access to participation. In addi-
tion, programs are required to ensure
that they do not displace any existing
paid employees as provided in part 2540
of this chapter;

(2) In addition, all programs are re-
quired to comply with any pre-service
orientation or training period require-
ments established by the Corporation
to assist in the selection of motivated
participants. Finally, all programs
must agree to select a percentage (to
be determined by the Corporation) of
the participants for the program from
among prospective participants re-
cruited by the Corporation or State
Commissions under part 2533 of this
chapter. The Corporation may also
specify a minimum percentage of par-
ticipants to be selected from the na-
tional leadership pool established
under §2522.210(c). The Corporation
may vary either percentage for dif-
ferent types of AmeriCorps programs;
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(h) Provide reasonable accommoda-
tion, including auxiliary aids and serv-
ices (as defined in section 3(1) of the
Americans with Disabilities Act of 1990
(42 U.S.C. 12102(1)) based on the individ-
ualized need of a participant who is a
qualified individual with a disability
(as defined in section 101(8) of such Act
(42 U.S.C. 12111(8)). For the purpose of
complying with this provision,
AmeriCorps programs may apply for
additional financial assistance from
the Corporation pursuant to §2524.40 of
this chapter;

(i) Use service experiences to help
participants achieve the skills and edu-
cation needed for productive, active
citizenship, including the provision, if
appropriate, of structured opportuni-
ties for participants to reflect on their
service experiences. In addition, all
programs must encourage every partic-
ipant who is eligible to vote to register
prior to completing a term of service;

(j) Provide participants in the pro-
gram with the training, skills, and
knowledge necessary to perform the
tasks required in their respective
projects, including, if appropriate, spe-
cific training in a particular field and
background information on the com-
munity, including why the service
projects are needed,;

(k) Provide support services—

(1) To participants who are com-
pleting a term of service and making
the transition to other educational and
career opportunities; and

(2) To those participants who are
school dropouts in order to assist them
in earning the equivalent of a high
school diploma;

(1) Ensure that participants serving
in approved AmeriCorps positions re-
ceive the living allowance and other
benefits described in §§2522.240 through
2522.250 of this chapter;

(m) Describe the manner in which the
AmeriCorps educational awards will be
apportioned among individuals serving
in the program. If a program proposes
to provide such benefits to less than 100
percent of the participants in the pro-
gram, the program must provide a
compelling rationale for determining
which participants will receive the
benefits and which participants will
not. AmeriCorps programs are strongly
encouraged to offer alternative post-

§2522.110

service benefits to participants who
will not receive AmeriCorps edu-
cational awards, however AmeriCorps
grant funds may not be used to provide
such benefits;

(n) Agree to identify the program,
through the use of logos, common ap-
plication materials, and other means
(to be specified by the Corporation), as
part of a larger national effort and to
participate in other activities such as
common opening ceremonies (including
the administration of a national oath
or affirmation), service days, and con-
ferences designed to promote a na-
tional identity for all AmeriCorps pro-
grams and participants, including
those participants not receiving
AmeriCorps educational awards. This
provision does not preclude an
AmeriCorps program from continuing
to use its own name as the primary
identification, or from using its name,
logo, or other identifying materials on
uniforms or other items;

(o) Agree to begin terms of service at
such times as the Corporation may rea-
sonably require and to comply with
any restrictions the Corporation may
establish as to when the program may
take to fill an approved AmeriCorps po-
sition left vacant due to attrition;

(p) Comply with all evaluation proce-
dures specified by the Corporation, as
explained in §§2522.500 through 2522.560;

(q) In the case of a program receiving
funding directly from the Corporation,
meet and consult with the State Com-
mission for the State in which the pro-
gram operates, if possible, and submit
a copy of the program application to
the State Commission; and

(r) Address any other requirements
as specified by the Corporation.

[69 FR 13796, Mar. 23, 1994, as amended at 67
FR 45360, July 9, 2002; 75 FR 51410, Aug. 20,
2010]

§2522.110 What types of programs are
eligible to compete for AmeriCorps
grants?

Types of programs eligible to com-
pete for AmeriCorps grants include the
following: (a) Specialized skills programs.
(1) A service program that is targeted
to address specific educational, public
safety, human, or environmental needs
and that—
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